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ECOTIATIONS IN PROGRESS 


OR “SATURDAY O 


st years Local 1-S has taken great pride in the checks it has turned over to March of Dimes. This year, 
Franklin D. Roosevelt and Pres. Kovenetsky urged members to make it "50%, more for ’54. 


irs. FDR, 1-5 Leaders, Urge Members 
west Support For March of Dimes 


Jn Monday, January 25th, Mrs. 
inklin D. Roosevelt honored 
fal 1-S and its President Sam 
etsky for more than five 
s of leadership in the fight 
inst polio, and urged all mem- 
to give generously in the 
set for February 11th. Pres- 
at the ceremony, which took 
we at Mrs. Roosevelt’s home, 
t Vice Presidents Phil Hoff- 
and George Gurian and Edu- 
fon Director Dick Pastor. 
Yn February 11th the Union’s 
bers, Executive Board and Shop 
ards will lead the drive for 
icial help from every worker 
the war on polio. 


m sixteen short years, MARCH 





E EXPERT TAX AID 
at the 
UNION OFFICE 
WEDNESDAY, FEB. 17 
‘WEDNESDAY, FEB. 24 
WEDNESDAY, MARCH 3 


From 3:30 p.m. 


Tax Forms 


Will Be Available 


Be sure to Bring Your 
Withholding Statement 








OF DIMES research has broken 
through tremendous barriers that 
once stood between us and the 
conquest of polio. Step by step, 
scientists have advanced from the 


depths of the unknown to the 
threshhold of victory. 
Today, plans are being made for 
what may be the final assault. The 
‘Continued on page 2) 





Credit Union 
Another 3% 


Members of the Local 1-S Fed- 
eral Credit Union cheerfully re- 
ceived a financial report at their 
annual meeting held on January 
20th and then voted to pay a 3% 
dividend on savings for the second 
year in a row. 

The 3% interest payment, recom- 
mended by Credit Union Treasurer 
Jack Schultz, will mean a real 
windfall for hundreds of share- 
holders who have been consistent 
savers in the Credit Union. The 
primary purpose of this coopera- 


Declares 
Dividend! 


tive bank is to stimulate saving 
among low and middle wage earn- 
ers. Such savings are the founda- 
tion of the loan system which 
makes it possible for borrowers to 
avoid high-interest banks and fi- 
nance companies. 

The Credit Union is chartered 
and supervised by the United 
States government. 


It pays to belong to the Local 
1-S Federal Credit Union. JOIN 
TODAY! 


Financial Statement 


ASSETS 
$72,648.03 
11,461.11 
10.00 
15,000.00 
46.26 
175.42 


Loans 

Cash on hand 
Change Fund 
Investments 
Furniture, Fix. & Equip 
Other Assets 


$99,340.82 


TOTAL 


LIABILITIES 

$93,102.17 
1,369.48 
4,869.17 


Shares 
Reserves 
Undivided Profits 


TOTAL $99,340.82 


NLY GAINS 


The demands of Saturday-onlies and fractional workers 


for improved wage rates, respect for seniority, machinery for 
the processing of grievances and other social benefits are now 
being negotiated, President Sam Kovenetsky announced. 

With Local 1-S the only department store union repre- 





ClO Acts To 
Halt Rising 
Joblessness 


By GEORGE GURIAN 


With rising unemployment 
looming as a major threat, the 
New York State CIO Executive 
Board, at its first meeting of 1954 
held in Albany on January 14th, 
devoted its main attention to meas- 
ures designed to hold loss of jobs 
down and to alleviate suffering 
where unemployment occurs. 

The State Board proposed that 
a uniform State-wide minimum 
wage of $1.25 an hour be insti- 
tuted in place of individual indus- 
try scales which in some cases are 
as low as 65 cents an hour. 

Tt was also recommended that 
Governor Dewey be urged to call 
a conference of Eastern governors 
and that he call on them to lead 
the fight for a similar $1.25 an 
hour minimum wage in their states 
as a means of heading off runaway 
businesses now seeking to settle in 
unorganized, low wage areas. 


Jobless Benefits 


To ease some of the hardships 
of unemployment the CIO group 
recommended that unemployment 
benefits be increased to a weekly 
maximum of $36 plus dependency 
benefits of at least $4 a week for 
each of up to three dependents of 
unemployed workers. They also 
urged that benefit payments be ex- 
tended to 36 weeks, with the fur- 
ther provision that a claimant ex- 
hausting his 36 weeks would con- 
tinue to have benefit rights to the 
extent of unused benefits in the 
preceding three years. They also 
called for repeal of the Hughes- 
Brees Amendments to the State 
law which have proved to be “dis- 
criminatory, unjust and injurious” 
to the people of New York. 


Compensation 


Aiming at easing the economic 
burden of workers receiving 
Workmen’s Compensation, the 
CIO Board urged that an exclusive 
state fund provide the compensa- 
tion coverage, in place of private 
insurance companies. They also 
called for an increase in weekly 
benefits with a minimum of $25 
and a maximum of $40, except 

(Continued on page 2) 


senting all workers, regardless 
of the number of days or hours 
they work, Macy’s is offering 
strong resistance to the de- 
mands. 

Negotiations are being cond- 
ucted by President Sam Kovenet- 
sky and Vice Presidents Phil Hoff- 
stein and George Gurian. They 
report that, “As in all our pre- 
vious negotiations, we find Macy’s 
reluctant to admit that the needs 
of the workers are great and the 
demands just. 

President Kovenestky said, “We 
are now negotiating for a group of 
workers who, in some cases, have 
earnings of only 75 cents an hour. 
In spite of this miserably low pay 
rate Macy’s has the nerve to tell us 
that paying a living wage would be 
‘too costly’ for the company. 

“We find Mr. Fischer, speaking 
for Macy’s, resisting the contract 
demands before him just as stren- 
uously as he resisted a National 
Labor Relations Board election for 
this group in the first place. It is 
already well known that Macy’s 
did all they could to keep the Sat- 
urday onlies and fractionals from 
being represented by Local 1-S. 
Having lost that battle, they are 
now making a last ditch stand at 
the bargaining table.” 

Prior to submitting their de- 
mands to management the officers 
of Local 1-S had met with more 
than 200 workers in this group at 
a Saturday night meeting and had 
heard from them their views. 

When the officers feel that Ma- 
cy’s has made an offer worthy of 
serious consideration another meet- 
ing of the Saturday onlies and 
fractionals will be called so that 
they can vote on the proposed 
terms of their contract. 

As this issue of the Local 1-S 
NEWS goes to press another ne- 
gotiating session was scheduled at 
which it was hoped “substantial 
progress” would be made. 





if you... 
your husband 
or wife... 
or children 
under 18... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 44540 
And Rest Assured That 





Local 1-S Will Do the Rest 














BRANCH STORE NEWS 











PARKCHESTER 


Lillian Reilly of P11 proudly announced the 
marriage of her daughter Gail at St. Raymonds 
Church. Congratulations! . . . At last Mrs. Lan- 
grin has assumed the responsible role of Grand- 
ma to a welcome girl . . . A much deserved pro- 
motion for Mike Necita to the Packing Unit. 
There’s none more cooperative . . . Bob Mc- 
Gonigle of the Boys’ Bosavtmient is a proud 
father for the fourth —* a ne Ae well 

n Ann Zazoli, Anita Ryan and Eva Brillas— seta 
all of Children’s Shoes. Must be a draft in the Fay Mattimiro 
Shoe Department! . . . May Taylor, formerly of P7 has been zoomed 
to the Flying uad. A welcome change . . . A second time winner is 
Rose Lotrario of P7 She’s a young Grandmother as well as a grand 
person . . . Irene Ritchie of P2 announced the engagement of her 
daughter to a nice young fellow from Jersey City. At that distance it 
must be real love . . . Cruising down P2 just in time to enjoy the antics 
of Martin (Sweeney) and Lewis (Halligan) whose day is never dull. 
They really are a couple of guys with the right attitude towards life . . . 
Hope this paper ft you in time to remind you that our Divisional 
Meeting at the Chester House is set for Monday, February lst at 6:15. 
It’s important that we all be there! 





FLATBUSH 
I'd like to know WHO is going WHERE on 


their vacations this year . . . Last year they went 
to New England, Canada, California, Florida, 
South America and Europe. Where next? Might 
make interesting a . .. Helen Magrath and 
Joan Leonard, both of F10, are vacationing . . . 
Rose Nagler (FBP) and Mary Adesso (F 3) are 
enjoying the Florida sunshine (?) .. . Did you 
here about Pat’s concert? It created quite a 
sensation. Watch the bulletin board for his re- 
turn engagement ... Have you seen Diane Weil's 
engagement ring? Will announce the date later . . . Some one else is 
sporting a big diamond, but won’t say anything about it . . . Congratula- 
tions to Hannah Singer on her 25th anniversary . . . Glad to see Jean 
Musso (F19) and Mae Levy (F15) back again and feeling very chipper. 
Hope to see our other pals back soon . . . Still amongst the missing are 
I. Weinstein (F3), R. Lanzone (F3), E. Myers (F15), H. Jacobs 
(Service Desk), Lillian Kaplan (F2) and R. Hennessey . . . Some 
birthdays coming up, but I wonder if they'll tell me the right one— 
Rhoda Vlack (F12), Blanche Dooner (F12) and Olga Lazar—Happy 
Birthday! . .. Don’t forget the Divisional Meeting on February 8th at 
Astor Caterers. It’s very important. See you then... . 





Anne Bowen : 


WHITE PLAINS 


We were all very proud that our own Pete 
Gilhooley was one of those selected to repre- 
sent the Union in coming negotiations. We know 
he will reflect credit on Local 1S . . . Penny 
Brandon and husband George are living in a 
house in Armonk which they built with their 
own hands. It took six months to build and has 
won them lots of professional praise . . . PRO- 
MOTIONS—Steve Strozza and Gus Selino to ’ ‘ 
the Men’s Shop from Housewares and Toys. | 
respectively. Dom Panaccia from Stock to Sales. __ Bill Bittner 
Congrats and best wishes on your new jobs, fellas . . . Chester Wilkerson 
is the proud grandfather of Chester III. His son is Junior and the new- 
born babe carries the name on . . . Jack Lifshitz of Pharmacy is a 

andfather for the second time in a month. This time it’s a boy! ... 
Martin Zales of Furniture is the proud father of Wendy Beth. His wife, 
Shelby, used to work with us here in the store. Congratulations to all 
of you blessed ones . . . We’re losing George Thomas to the Army on 
February 3rd. George is well known to most of us thanks to his team- 
work with the softball and basketball clubs here. We all wish him the 
very best of everything and hope that he’ll be back with us real soon . . . 
Divisional Meeting February 9th—see you then! 





JAMAICA 


Our congratulations and best wishes to Charlotte Vogel, Coats, on 
the marriage of her daughter Joan to Dr. Edward Chazey. Our very 
best, too, to the newlyweds . . . Theo Steinberg, in Accessories, was 
engaged and is proudly displaying her engagement ring. The best of 
everything, Theo . . . Our deepest sympathy to Grace Coe, of the Dress 
Department, on the loss of her brother . . . Felix Milan of the Soda Bar 
is on the sick list. Get well quick, Felix, we all miss you . . . Remember 
the old saying, “We can’t all talk together, but we can all sing together”? 
We are now conducting a talent hunt for men and women who play 
musical instruments or have any other specialized talent. If you have, 
and are interested in seeing what we can work up here in the store, 

t in touch with me—Jerry Auerfeld in J4—just as soon as you can... 
Fost another reminder that our Divisional Meeting is scheduled for 
Wednesday, February 3rd at Jamaica Hall. We'll have a lot of im- 

ortant business to take care of. Our contract re-opens just two days 

fore we are to get together—and that means that we’re going to have 
to make our usually fine show of unity and strength to convince man- 
agement that we are solidly behind the demands we approved at the 
last membership meeting. Le’s not leave our well-being in somebody 
else’s hands. Let’s be sure to be at the meeting ourselves. I'll see you 


there! 


MRS. FDR... 


(Continued from Page 1) 
effectiveness of gamma globulin in 
giving some temporary protection 
against polio has been demon- 
strated. Three types of polio virus 
have been identified as causes of 
paralysis. Science has learned to 
grow these viruses rapidly in test 
tubes for further research. They 
are now being used to produce a 
trial vaccine. 

YOUR contribution helped cre- 
ate these new and potent weapons 
for the attack against polio. 

Patient Aid 

For polio’s victims, a preven- 
tive is already too late, however. 
That is why the bulk of MARCH 
OF DIMES funds—almost 70 cents 
of every dollar—is used to help 
the stricken. 

The heavy expense of hospitaliza- 
tion, treatment, nursing care, phy- 
sical therapy, iron lungs, braces 
and other indispensables no longer 
bars recovery. 3,100 MARCH OF 
DIMES Chapters help the patient 
meet every need. 

In recent years the MARCH OF 
DIMES has rushed into action 
6,100 iron lungs, 2,050 hotpack 
machines and 700 rocking beds 
and has paid for the emergency 
recruitment of 12,300 nurses, 800 
physical therapists and 160 resi- 
dent physicians. 

Protection For All 


The MARCH OF DIMES now 
strikes directly at the heart of the 
polio problem. Its objective is to 
extend protection against the 
paralytic disease to the greatest 
number of people—eventually to 
all people. 

A Polio Prevention Program is 
possible today because, through 
MARCH OF DIMES research, sci- 
ence for the first time has in its 
hands both a limited, temporary 
preventive.agent (GG) and a trial 
vaccine which may provide the 
final answer to infantile paralysis. 

Tests of the trial vaccine will 
soon be conducted on a massive 
scale, with the participation of 
hundreds of thousands of school 
children. But because the results 
of these tests cannot be evaluated 
before another polio season has 
passed, every possible use will be 
made of gamma globulin to halt 
the spread of epidemics until polio 
is finally conquered. 

Continue the Fight 

To continue the fight against 
polio the MARCH OF DIMES de- 
pends heavily on YOUR contribu- 
tion. To continue to help the 
66,000 patients now being aided 
by the MARCH OF DIMES (in- 
cluding members of Local 1-S or 
members of their families) —to 
help those who will be stricken in 
1954—1to continue polio research 
and education and—IN ADDI- 
TION—to give America’s children 
the benefits of the new $26,500,000 
POLIO PREVENTION PRO. 
GRAM, we ask you to GIVE 
GENEROUSLY on February 11th! 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including military leave) 
for more than 30 days or if you 
leave the store and wish to con- 
tinue your Health Plan coverage 
on a direct payment basis YOU 
MUST see the Local 1-S Health 
Plan Consultant at the Union of- 
fice within 30 days from the end 
of the month in which you leave 
the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect, your 
family— protect your benefits. Be 
sure to come to the Union office on 
time! 
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706 IN CLOSING MONTHS OF °53 


In just three short months, Lo- 
cal 1-5 approved Health Plan pay- 
ments that added up to $69,224.66 
on a total of 706 individual claims 
for hospital or surgical care or 
medical care covered by the plan. 

The actual saving to Union 
members was almost twice that 
amount, because of the reduced 
rates possible through the group 
plan. An individual paying for the 
same services would find his bill 
twice as high as the Union’s. 

In the three month period of 
October, November and December, 
the Union’s Health Plan paid on 
93 claims each in excess of $100. 
Sixty-seven of the claims ranged 
from $200 to $499.99, while thir- 
teen of them were for more than 
$500, and two of them ranged 
above the $700 mark for hospitali- 
zation alone. 

In addition, 64 members of Lo- 
cal 1-S received checks from the 
Union for more than $100 for 
in-hospital surgical or medical 
care or at-home or in-office surgical 
care. Hundreds of others received 
smaller amounts. These figures in 
no way show the true value of 
services received, .because of the 
low fees charged by the Union’s 
panel of specialists and surgeons. 
The surgeon, for example, charges 
no more than the amount for which 
a member is insured—regardless 
of what his fee might normally be. 
The saving to members using the 
Union panel is actually many 


times greater than the cash bene 
fits paid by the Union. 

The Health Plan, won in nego- 
tiations in 1949, has proved itself 
to be one of the most significant 
social gains ever won. The thov- 
sands of thankful letters received 
by the Union clearly show that this 
hard-won contract provision has 
prevented countless cases of ex. 
treme economic hardship. It is a 
shining example of the value of 
Local 1-S and the importance of 
working together for the common 


CI0 Acts... 


(Continued from page 1) 
where weekly earnings were less 
than this amount. They recom- 
mended the same $4 dependency 
allowance for up to three depen- 
dents, as in the case of unemploy- 
ment insurance. 


Broad Program 


As is usually the case, the State 
CIO has projected a broad pro 
gram that accurately reflects the 
needs and best interests of all the 
workers of our State. 

The 1954 Legislative Program, 
in addition to the measures already 
mentioned, includes a demand for 
improved disability benefits, aid 
to education, a comprehensive 
state health program, a housing 
and rent control program, greater 
enforcement of anti-discrimination 
laws and permanent personal regis 
tration. 








: FREE The realization of this program 
LEGAL AID CLINIC depends directly upon the amount 
at the of support it receives from ind 


UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 


vidual workers who stand to gail 
from it. YOUR help is needed! 

If you haven’t yet — SI 
UP FOR POLITICAL ACTION 
—NOW! 
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Text of President’s “State of Union” Message 
Delivered at Membership Meeting on January 5 


[want first to wish you all a 
, Peaceful, and Prosperous 

New Year! 

[stand before you tonight proud 

» say that our union is rounding 


oat n glorious years of ac- 
ishment. From its inception 
in it has been the consistent 


im of Local 1-S and its officers to 
gme the membership as best it 
wild in every field. To the many 
gf you here tonight who have been 
yg us from those earliest days, 
mito those of you who are newer 
nembers of our organization, I can 
ay that the record will amply bear 
out my description of those past 
years as glorious ones. 


Fourteen of those fifteen years 
yere lived under laws designed to 
dimulate and aid the growth of our 
American labor movement. In that 
friendly climate men and women 
were freed from the fear and in- 
timidation that had previously 
marked labor’s relationship with 
its employers. And having rid 
themselves of these shackles of fear, 
they went on to build the mighty 
organizations that have meant so 
much in improving the lot and 
living standards of the workers. 


For our part, these fifteen years 
have been marked with tremend- 
ous gains in wages, in job security, 
in social gains, and in the condi- 
tions under which we work. These 
gains have not only meant direct 
improvement for the members of 
Local 1-S, but they also set the pace 
for tens of thousands of workers 
in department stores throughout 
the country. Our leading role is 
most sharply reflected right here 
in New York where other depart- 
ment store workers, closest to the 
example we have set, have come 
nearest to equaling our high stan- 

ds. 


Dramatic Gains 


It may seem hard for some 
of you to believe that in the 
month ofJanuary in the year 
1944, just ten short years ago, 
more than 46% of the workers 
in Macys had more than five 
years of service while 64% of 
them were making less than 
$30 a week. In May of 1944 
we won a record breaking min- 
imum wage of $22 a week. 


In March of 1945 we won 
aminimum of $26; in 1946 a 
farting minimum of $31.50; 
in1949 a minimum of $33.50; 
inl950 we had it up to $35.50. 
In 1953 we pushed the min- 
imum wage to its present level 
of $38 and our average wage 
today is more than $61 a week! 


This simple outline of the gains 
ahieved in the minimum rates 
dlone certainly shows that we have 
come a long, long way from the $12 
and $13 a week that prevailed be- 
fore there was a union in Macys. 

description does not take into 
account the numerous battles in 
other areas—the struggle to build 
4 system of guaranteed wage in- 
tteases—the struggle to win a 
y fair promotion system—and 
struggle to challenge and cor- 
tect every Macy attack on our ris- 
ing standards. It does not take into 
count the tremendous and suc- 
tsssful efforts to restore to each 
individual the dignity and self-re- 
‘pect which is rightly his and of 
Which he was robbed so long as he 
to deal individually with his 
ipervisors. It does not take into 
*count our 1949 victory which 


won us the first Health Plan in de- 
partment stores, nor does it men- 
tion the winning of the ban on ex- 
ecutives doing staff work, which 
we won in the same year of 1949. 

Let us never for a moment for- 
get that our fifteen years history 
of gains was dramatically climaxed 
in 1953 with the first economic 
strike in our history. Few unions 
anywhere in the land could hope to 
realize the unity which was ex- 
pressed in our strike last April. 
Who could have dared to hope that 
out of more than 8,000 workers 
there would be a mere ten who did 
not honor and respect their co- 
workers and their picket-line; And 
in the course of the strike, brief 
as it was, we achieved something 
else. We won the warm and friend- 
ly support of the shopping public. 


We Win Support 


Through almost a million pieces 
of literature, newspaper ads and 
stories and television time, we 
made the public our partners in 
our fight for a living wage and 
decent working conditions. 

In face of such support it is no 
wonder that a big business econo- 
mist from Harvard University said, 
according to the New York Times 
on December 30: 


“The larger employers desire 
and,-indeed need public approval 
for their principal policies. They 
have yielded too readily to the 
claims of labor partly because they 
did not wish to be shut down while 
their rivals did business, but part- 
ly also because they had felt shes a 
fight on behalf of the consumer 
would win them less public ap- 
proval than would the granting of 
liberal wage concessions. 


“But if the public decides that 
it must have stable labor costs be- 
cause it desires a stable price level, 
it will reserve its approval for the 
employer who valiantly oppose ex- 
cessive wage claims and will with- 
hold its approval from the employ- 
er who readily accepts higher labor 
costs rather than risking the costs 
of a possible shutdown.” 


Based on our experience we can 
see that this mouthpiece for big 
business is like a little boy who 
whistles to keep up his courage as 
he walks past the cemetery at night. 

The public is for the largest part 
a wage earning group whose needs 
and aims are the same as ours and 
whose sympathies are with us so 
long as we explain the facts to 
them. This we did—and we had 
their support. They were as en- 
couraged and as cheered as we 
were when we won the first pen- 
sion plan in the history of the de- 
partment store industry. They too 
applauded when we won a reduc- 
tion in sick leave waiting time 
from five days to three. They too 
gained security when we improved 
our security clause. They too felt 
we had scored a great victory with 
our general wage increase and 
higher minimum. They felt this be- 
cause they knew we were helping 
raise their living standards as well 
as our own when we stood up and 
fought the biggest of them all. We 
had met Macys in a showdown 
battle and in fourteen hours forced 
them to back down and yield to 
the just demands of the workers! 


Security Threatened 


In the face of all this, how- 
ever, and as wonderful as it is, 
ean we say truthfully that we 





Pres. Kovenetsky, "Together we will 
go on to newand greater victories!" 





have won all that we need? 
Can we say that what we have 
won is permanently secure? 
The answer’ unfortunately 
must be an emphatic NO! I 
say “NO” as emphatically as 
I do because of what is hap- 
pening on the political front 
and fhe economic chain re- 
action which has been set in 
motion. 


For the past year we have lived 
under an administration whose 
philosophy is openly hostile to the 
best interest of the workers of this 
country—organized and unorgan- 
ized alike — an administration 
whose affairs are conducted by a 
Cabinet of representatives of the 
largest corporations in the country 
—a Cabinet whose philosophy was 
most aptly summed up by Mr. 
Charles Wilson, who said: “What’s 
good for General Motors is good 
for America.” 


In Practical Terms 


Let us for a moment take a look 
and see how that philosophy ex- 
presses itself in practical terms. 
The administration has killed the 
excess profits tax for the sole and 
direct benefit of the businessmen 
of our country. But they now have 
turned around and have begun to 
look for means of replacing in the 
treasury the money lost by such a 
tax cut. In its place they propose 
to levy a Federal sales tax or a 
manufacturers’ excise tax which 
will be borne primarily by the 
wage earners and which will for us 
represent another cut in our earn- 
ings. 

They pose as our friends by of- 
fering not to raise the social secur- 
ity tax in 1954. But they neglect 
to tell us that that tax increase in 
social security—which amounts to 
approximately 35c a week—is es- 
sential if social security is to pro- 
vide current and improved benefits 
which we all look forward to in 
our older age. They follow the com- 
plete line of the Chamber of Com- 
merce in this backdoor attack on 
social security. 

The administration pays lip- 
service to the ideals of full em- 
ployment. But its economists talk 
about the desirability of a labor 
reserve. Today we estimate that 
there are more than two and a half 
million workers already unem- 
ployed and their numbers are grow- 
ing rapidly. These 2% million are 
just the beginning of the labor 
reserve the administration’s spokes- 
men consider desirable, and it is 
desirable to them only because an 
army of unemployed makes it pos- 
sible to play one worker off against 
another as a means of destroying 
the gains we have won over the 
years. 


We find the administration ap- 
pointing men to the National La- 
bor Relations Board whose rulings 
are more audaciously anti-labor 
than even the authors of the Taft- 
Hartley Act dared to be. In only 
the past couple of weeks rulings 
have been handed down which al- 
low employers to “prophesy” what 
will happen to the business and to 
the workers if they should be bold 
enough to vote in favor of being 
represented by a union. This de- 
cision has brazenly opened the 
door to employers’ intimidation 
with the protection of the law. 
They have also handed down a de- 
cision which gives the employer 
the right to harangue and browbeat 
his workers on company time and 
premises while denying the union 
the right to answer the employer’s 
intimidations. And we have seen 
in our own recent appearance be- 
fore the Labor Board in connec- 
tion with our fight for the Satur- 
day Onlies how completely behold- 
en they are to the whims and 
wishes of big business. In our case 
the Board had first approved a 
most satisfactory unit for the elec- 
tion, but then Macy’s lawyer made 
a flying trip to Washington and 
48 hours later the Board reversed 
itself and brought its decision into 
line with the company’s desires. 
Despite that, however, and thanks 
only to the high esteem in which 
Local 1-S is held, even by people 
who do not belong to it, we went 
on to win a smashing victory. We 
are now busy converting that vic- 
tory into practical terms in the 
negotiations now in progress for 
the Saturday Onlies. 


And we find the courts begin- 
ning to echo the anti-labor Tee 
that is coming out of Washington 
and Albany. We find government 
by injunction coming back with 
full force and fury, as in the case 
of the recent Hearns strike where 
the courts ruthlessly abolished the 
right of the union to picket. There 
are many other illustrations of 
equally vicious injunctions being 
used to deprive workers of the 
right to back up their economic 
demands with their organized 


strength. 


Still another expression of the 
big business anti-labor philosophy 
are the actions of the McCarthys 
— the Veldes — the Jenners — the 
Butlers and the McCarrans. Each 
of them, doing the bosses’ dirty 
work, is seeking to destroy our 
labor movement in the name of 
super-Americanism. 


Action Program 


And while we must gird our- 
selves for bitter battles, F tell you 
now that these are battles that we 
cannot win by ourselves. These are 
battles which involve all of labor 
and we are fortunate to be one 
with all of labor. As a vital and 
integral part of CIO, we give and 
we get strength that is necessary 
if we are to press on to victory 
against these enemies of ours. 


To wage economic battles 
alone would be to blind our- 
selves to the jeopardy we face 
on the political front. That is 
the reason your Executive 
Board has tied closely together 
the questions of political ac- 
tion and economic struggle. 
That is why the Board ed 
for volunteers for political ac- 
tion and that is why I repeat 
that call and urge every mem- 
ber to turn his name in to his 


shop steward or floor com- 
mittee as a volunteer fighter 
in defense of our union and 
our labor movement as a 
whole! 


And still another weapon to be 
brought to bear against the foes 
of labor is the weapon of organiza- 
tion—of bringing into CIO the 
large numbers of unorganized. 
Within the last few weeks we have 
had numerous discussions with 
the top leaders of CIO with a view 
towards a stepped-up organizing 
campaign among department store 
workers. We initiated those talks 
and we will continue them until 
there is a drive rolling that will 
help make us even more secure. 
That ; security will come from 
higher standards being enjoyed by 
ever larger numbers of workers. 
And the higher their standards— 
the higher we will be able to push 
our own. So long as there are fargo 
numbers of unorganized workers 
the bosses will continue their ef- 
forts to push us around and ignore 
our just demands. 


As was to be expected, we find 
all employers—including Macys— 
taking advantage of their new- 
found anti-labor freedoms and the 
fact that large sections of labor 
are still unorganized. In spite of 
the fact that in 1953 New York 
State tenants got hit with a 15% 
rent increase; private home owners 
with a higher realty tax; fares in- 
creased for all of us; and all of us 
are burdened with a record high 
cost of living, we find the bosses 
more and more stubbornly refusing 
to give consideration to the just de- 
mands and needs of the people. 


Are Mr. Straus, Mr. Bingham 
and Mr. Fischer apart from these 
bosses? NO! They are very much a 
part of what is happening through- 
out the country and they too are 
preparing to take full advantage of 
the new opportunities offered them 
by the government, the Labor 
Board and the Courts. 


Macy Fights Back 


A year ago Macys sadly told us 
how their supervisors feared our 
shop stewards. We came back and 
told you that even though they did 
not show it, the supervisors trem- 
bled in their boots when a shop 
steward presented a grievance and 
demanded speedy adjustment of a 
problem. But today there are signs 
that the supervisors are being en- 
couraged by the top bosses to stand 
up and fight back—not because 
they think we are weaker, but be- 
cause they think they have every- 
thing on their side. We find that 
the problems formerly settled with 
the supervisors or the Divisional 
Superintendent or even in the La- 
bor Relations Office, must now go 
to an arbitrator for settlement. 
this moment we have four arbitra- 
tions pending—two involving un- 
just discharges and two evalilien 
contract interpretations which pre- 
viously foe we been ironed out 
in discussion with the company. 
But today they prefer to take their 
chances on arbitrators also being 
corrupted by the over-all anti- 
labor attitude which is beginnin 
to hang like a smog over the land. 


But the most dramatic re- 
flection of the stiffe at- 
titudes of Straus, Bingham, 
Fischer and Company is the 
fact that we could not arrive at 
a peaceful settlement but in- 


(Continued on Page 4) 
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stead had to strike last April. 
In April they gambled and 
lost. But none of us should be 
foolish enough to think that 
because they lost that time 
they will not try again. The 
only thing we can be sure of 
is that they on their side will 
try to prepare more thorough- 
ly in order to prevent the kind 
of humiliating defeat we im- 


posed upon them. 


But this in turn imposes a most 
solemn responsibility on each and 
every one of us—a responsibility 
to remain strong and unified and 
determined —a responsibility to 
never take our eye off the ball—to 
never allow ourselves to be di- 
verted from our worthy purpose of 
fighting constantly for the welfare 
of our membership. 





c ‘ 

(At this point President 
Kovenetsky interrupted his 
prepared text to say, “‘Nor do 
we need these people who are 
handing out “Unity News” to 
tell us how to fight for the wel- 
fare of our members. I have no 
use or respect for anyone who 
does not have the courage or 
decency to put his name on his 
leaflet. We are perfectly 
capable of deciding what we 
need and how we are going to 
fight for it. We do not ask for, 
and we do not need, the advice 


of these outsiders.” ) 
‘ af 





One measure of our strength and 
standing is the way in which Ma- 
cy’s takes our name in vain. In the 
past months we have had reports of 
Macy’s trying to get away with a 
violation of the contract by ex- 
plaining to the workers that they 
had “discussed it with the Union 
and the Union had agreed.” They 
do not dare to try to simply bull- 
doze their way in violation of the 
agreement but try to cover up 
their dirty deals with the clean and 
honored name of Local 1-S! We 
never have and we never will sanc- 
tion the violation of any clause of 
our contract. All of us worked 
too hard to get what we have 
to give any of it away! We will at 
all times stand firm in defense of 
every gain we have won for every 
worker! 


New Battles Loom 


And we will soon put ourselves 
to the test once again because with- 
in the next few weeks we are going 
to sit down with Macy’s and 


again demand that they give us a 
just and well-earned share of the 
money which you and they helped 
pile high on the 13th Floor. We 
were all pleased to hear that Macy’s 
had increased its profits by 75% in 
this past year. Mr. Fischer tells us 
the the company must build branch 
stores to make money—so we are 
naturally pleased to know that 
Macy’s is building a whole lot of 
branches. In New York, in New 
Jersey and in the entire country 
Macy’s is really spreading out. But 
we will refuse to listen to Mr. Fis- 
cher argue that Macy’s can’t give 
us the raises and other things we 
need and want, just because the 
company is spending millions and 
millions of dollars on their ex- 
pansion program! 

In hard cash, Macy’s made 
3 million 998 thousand dol- 
lars more this year than they 
did the year before. This 
means that the company’s big 
stockholders have struck a gold 
mine. Their dividends on each 
share of stock they own went 
up by more than 56% and we 
do not intend to be left out in 
the cold. The labor of every 
worker in the store has helped 
make these mountains of gold 
and we will fight with every- 
thing we have for our just 
share of it! 


But despite our economic plight 
and the justness of our demands, | 
am sure that Macy’s will view them 
with no more favor this year than 
they have in any of the past fifteen 
years. There is nothing unreason- 
able about our demands. They 
simply reflect problems that affect 
each of you and which need to be 
solved. 


1954 Demands 


Bear in mind that our contract 
re-opens this year for negotiations 
on wages, hours, rates of straight 
commission and wage structure. 
Now let me list our demands for 
you: 

1. We are demanding that 
the wage structure be revised 
to provide two year automatics 
to the maximum for every 
worker in the store. 

We are also demanding that 
the “red circle” rate of $5.25 
be included in the wage struc- 
ture. 


2. We are demanding in- 
creased commission rates in all 
straight commission depart- 
ments. 

3. We are demanding a re- 
duction in hours from forty 
to thirty five per week with no 
reduction in take-home pay. 





‘State of Union’ Message... 


4. We are demanding that 
the company not be permitted 
to schedule employees for 
work after 6:15 P.M. We want 
to stop them from juggling 
schedules to suit their con- 
venience. 

5. We are demanding that 
the company not be permitted 
to change the schediles of 
work of any employee to suit 
the convenience of the com- 
pany when the store is not 
opened to the public for busi- 
ness. 

6. We are demanding that 
all people hired between Sep- 
tember 15th and January Ist 
be paid for the prevailing min- 
imum wage on their respective 
jobs and that they get the same 
automatic increases that are 
provided for all union mem- 
bers. 

7. We are demanding a sub- 
stantial wage increase. 

These are the demands which 
have been discussed at great length 
and decided upon by your Execu- 
tive Board. They do not preclude 
any additional recommendations, 
if you have any which you wish 
to make from the floor. 


On to Victory! 


In spite of the somber picture 
| have given you, we are strong! 
We possess all the vigor and the 
vitality necessary to insure victory. 
Let us not be foolish enough to 
think that this fight is going to be 
an easy one. It will need the full 
understanding and cooperation of 
every one of us. We must under no 
circumstances allow ourselves to 
be distracted from our goal! Your 
officers will take every step to 
guarantee that at all times you are 
fully informed of every develop- 
ment around the bargaining table. 
Through your shop stewards and 
floor committees, we will give you 
leadership that will enable you to 
rally in support of your negoti- 
ators and in defense of your past 
gains. 

Whether you rally or not, how- 
ever, is up to you. No one can 
make you do anything. What you 
do will depend entirely upon your 
understanding of the stake you in- 
dividually have in your union’s 
fight. 

With the kind of unity that has 
marked our growth and our suc- 
cess in the past, we will go on 
meeting our foe on every front and 
winning our battles. We have many 
good, happy and prosperous New 
Years to look forward to so long 
as we work together and fight 
shoulder to shoulder! 

Together we will go on to new 
and greater victories! ! 






















N. Y. Fund Gets 
$27,700 Check 
As Drive Ends 


Greater New York Fund Cam- 
paign Director Ernest Kremer ac- 
cepted a check that added up to a 
record-breaking $27,771.71 from 
Local 1-S President Sam Koven- 
etsky (Left) and Macy President 
Wheelock Bingham (Right) to 
mark the end of the 1953 drive. 

The huge total represented the 
combined, and wonderful, efforts 
of members and leaders of Local 
1-S, along with other Macy work- 
ers and company executives. 

Local 1-S maintains a counselling 
service aimed at helping members 
take advantage of the 423 private 
and public agencies participating 


in the N. Y. Fund. 





OFFICIAL NOTICE. 
Divisional Meeting Schedul 


This is the only official notice liable to a $2 assessment j 
to be given for Divisional Meet- Welfare Fund as provided 
ings. Admission will be by 1953 Article IX, Section 4 of the! 
or *54 Union cards. 1-S Constitution. 


An unexcused absence will be BE SURE TO ATTEND!” 













































































GROUP DATE TIME PLACE = 
Parkchester Mon. Feb.1 6:15 Chester House 
DA Tues. Feb. 2 6:30 Auditoriug 
Jamaica Wed. Feb. 3 6:15 Jamaica 
5 Floor (PT) Wed. Feb. 3 5:00 
5 Floor (FT) Wed. Feb. 3 6:45 
MTE Wed. Feb. 3 6:45 
Housekeeping Fri. Feb. 5 = 10:15, 11:15 a.m. 

3:15, 5:15 p.m. 

6:30 p.m. 
Flatbush Mon. Feb. 8 6:45 Astor 
White Plains Tues. Feb. 9 6:30 UE Hall 
Basement (PT) Tues. Feb. 9 5:00 Auditorium % 
Basement (FT) Tues. Feb. 9 6:45 Auditorium 
Mfg. Wed. Feb. 10 6:30 Auditorium ~ 
Comp. Shoppin Thurs. Feb. 11 6:00 Auditorium ~ 
Main Floor (PE ) Fri. Feb. 12 5:00 Auditorium 
Man Floor (FT) Fri. Feb. 12 6:45 Auditorium 


ah. 
ae 


Auditorium ry 


Auditorium 4 


Bie mea) (PT) 
B. Stand’ds 
Adv-Display (FT) 

: B. Stand’ds 


Mon. Feb. 15 4:30 
Mon. Feb. 15 6:30 


Receiving Tues. Feb. 16 6:30 Auditorium*** 
9 Floor Wed. Feb. 17 6:30 Auditorium ~ 
Food Dept. (PT) Wed. Feb.17 4:45 Conference 
Food Dept (FT) Wed. Feb.17 7:15 Conference 
6 Floor (PT) Fri. Feb. 19 5:00 Auditorium eh 
6 Floor (FT) Fri. Feb. 19 6:45 Auditorium ~ 
Controllers Wed. Feb. 24 6:30 Auditorium***® 
3 Floor (PT) Fri. Feb. 26 5:00 Auditorium 
3 Floor (FT) Fri. Feb. 26 6:45 Auditorium 
2 Floor (PT) Tues. Mar. 2 5:00 Auditorium 
2 Floor (FT) Tues. Mar. 2 6:45 Auditorium — 
7 Floor (PT) Fri. Mar.5 5:00 Auidtorium 
7 Floor (FT) Fri. Mar.5 6:45 Auditorium 
toy, * Tues. Mar. 9 6:45 Auditorium 
ASD (PT) Wed. Mar. 10 4:30 Auditorium 
ASD (FT) Wed. Mar. 10 6:30 Auditorium 


*PT, Part Time, FT, Full Time 
**At Union office, 290 7th Avenue (Between 26 and 27 Streets.) 
***Combined PT-FT, meeting to elect Executive Board member, 


PERSONALS 


FOR SALE—4 x 5 Pacemaker Crown graphic camera, Kalart range 
finder, Solenoid Ektar lens, supermatic shutter. New. $140. Phone 
KI 2-0845 mornings only. 

FOR SALE—Small secretary, good condition. Also wardrobe trunk 
Phone WA 7-0669 after 7:30 P.M. 
FOR SALE—Mahogany bedroom set, dining room set, kitchen # 
piano, safe, wicker set and many other items from 8 room house. Phone 
EV 7-8832 Sat. & Sun. all day, every day before 10 A.M. 
FOR SALE—Thayer blue and gray baby folding carriage, good cot 
dition. Reasonable. Phone LU 8-3031. 

FOR RENT—One lovely room, 852 New Lots Ave., Bklyn. 4 short 
blocks from station. Cooking privileges. $30 a month. Phone Mis 
Rostow at NI 9-0047. 

FOR RENT—Very desirable room for person wishing nice quiet home. 
All privileges. Near transportation from Prospect Park section, Phone 
BU 7-6635 after 7 P.M. 
FOR RENT—Nice furnished room, cross ventilation, good transpom® 


—— 116 St. and Riverside Dr. Call MO 6-5859 every morning 
until 10. 





































MEDICAL PLAN—For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 

BLOOD BANK—lIf you need blood from the Blood Bank CALE 
the Union Office—WA 44540. 
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